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BOARD OF TRUSTEES 

Community College District No. 522 
Marsh Conference Room  

Belleville Campus 
   

AGENDA 
February 19, 2020 

5:30 p.m. 
   
 I. CALL TO ORDER BY CHAIRMAN  
 

 II. PLEDGE OF ALLEGIANCE 
   
 III. ROLL CALL BY SECRETARY 

 

 IV. PUBLIC COMMENTS 
 

 V. CONSIDERATION OF APPROVAL OF ITEMS ON THE CONSENT 

AGENDA 

 

 VI. APPROVAL OF MINUTES 
 

  A. Regular Board Meeting, January 22, 2020 

 

 B. Executive Session, January 22, 2020 

 

 VII. APPROVAL OF BILLS 
 

  Education Fund $1,742,368.44 

  Operations & Maintenance Fund      280,670.95 

  Restricted Purposes Fund      415,605.59 

  Trust & Agency Fund        13,360.96 

  Audit Fund          4,820.00 

  Liability, Protection & Settlement Fund        39,839.94 

 

  Grand Total All Funds: $2,496,665.88 
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 VIII. PLANNING AND POLICY COMMITTEE REPORT 
 

 A. FIRST READING OF PROPOSED AMENDMENTS TO BOARD POLICIES 

 

 1. Consideration of the recommendation to approve first reading of: 

 

Board Policy 2002: Formulation of Board Policy 

Board Policy 2006: Position Description - Secretary 

Board Policy 2007: Position Description - Treasurer 

Board Policy 2008: Position Description - College Attorney 

Board Policy 2011: Appointment of Audit Firm 

Board Policy 2012: Protection from Civil Suit 

Board Policy 2013: Legal Counsel 

Board Policy 2015: Board Information 

 

 IX. FACILITIES AND FINANCE COMMITTEE REPORT 
 

  A. CONTRACT RENEWALS/UPGRADES 

 

 1. Consideration of the recommendation to approve contract with Clearwave, 

Harrisburg, IL to expand internet bandwidth for Belleville Campus 

instructional labs at $1,900 per month and Starbucks at $299 per month for a 

period of 36 months. 

    

   2. Consideration of the recommendation to extend the current contract with 

Pepsi Beverages Company, St. Louis, MO from June 30, 2023 to June 30, 2026, 

subject to review by the Board Attorney. 

    

   3. Consideration of the recommendation to ratify advertising contract with 

Belleville News-Democrat/McClatchy from February 20, 2020 through 

February 3, 2021 for a total of $23,564.00. 

    

  B. PURCHASES/BID AWARDS 

 

   1. Consideration of the recommendation to purchase NetEqualizer Traffic 

Shaper Appliances from APConnections, Lafayette, CO to support bandwidth 

expansion at all campuses for $36,800, which includes one year of support, and 

to purchase an additional year of support for $8,000. 

     

   2. Consideration of the recommendation to purchase a PowerEdge R740 server 

from Dell, Round Rock, TX to replace the current Blackboard server to 

include licensing costs and seven years’ maintenance for a total cost of 

$34,559.54. 

     

   3. Consideration of the recommendation to ratify the purchase of a fork truck 

simulator from Raymond Heubel Shaw, Earth City, MO in the amount of 

$105,000. 
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   4. Consideration of the recommendation to award the purchase of a boiler for 

the Main Complex and a chiller for the Schmidt Art Center to C&K Heating 

and Cooling, Inc., Lebanon, IL in the amount of $189,310. 

     

   5. Consideration of the recommendation to award the lowest responsible bid for 

instrumentation for test benches to Process Control Solutions, St. Louis, MO 

in the amount of $71,350. 

     

  C. FY 2021 BUDGET CALENDAR 

     

   1. Consideration of the recommendation to approve the proposed budget 

calendar for FY 2021. 

     

  D. TUITION AND FEES FY 2021 

     

   1. Consideration of the recommendation to maintain the current tuition rate, the 

mandatory $6 per credit hour information technology fee and the $3 student 

services fee for FY 2021. 

     

 X. PERSONNEL, PROGRAMS AND SERVICES COMMITTEE REPORT 
 

  A. GRANTS 

    

   1. Consideration of the recommendation to accept grant awards. 

    

  B. AGREEMENTS 

 

   1.   Consideration of the recommendation to approve agreements. 

    

  C. COURSE FEES 

 

   1. Consideration of the recommendation to approve new course fees. 

     

  D. RESIGNATIONS 

     

   1. Consideration of the recommendation to accept the following resignations: 

 

Eboni Chism, Academic Advisor, effective close of business February 5, 2020; 

and 

 

Alicia Hauer, Coordinator of Success Programs-SWGCC, effective close of 

business January 31, 2020. 

 

  E. APPOINTMENTS 

     

   1. Consideration of the recommendation to appoint the following: 
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    Terrell Turner to the part-time grant-funded SWIC EE position of ATS Driver 

at an hourly rate of $12.79 for up to 28 hours per week effective March 2, 2020 in 

accordance with the SWIC ATS IFT-AFT Local 6600 Salary Schedule; 

 

Krista White to the part-time grant-funded SWIC EE position of ATS 

Reservationist at an hourly rate of $10.58 for up to 28 hours per week effective 

March 2, 2020 in accordance with the SWIC ATS IFT-AFT Local 6600 Salary 

Schedule; 

 

Micah Sexton to the full-time grant-funded SWIC EE position of Secretary, ATS 

at an annual salary of $30,016 effective March 2, 2020 in accordance with the 

SWIC ATS IFT-AFT Local 6600 Salary Schedule; 

 

Kelsey Huelsmann to the full-time administrative position of Office Manager, 

Schmidt Art Center, effective February 20, 2020 at an annual salary of $48,000, 

salary grade 2, and subject to the provisions of the Personnel Procedures for 

Administrators; 

 

Sarah Gruenewald to the full-time grant-funded SWIC EE position of Grant 

Specialist at an annual salary of $31,947 effective March 2, 2020 in accordance 

with the SWIC Educational Employees IFT-AFT Local 6600 Salary Schedule; 

 

Melinda Colbert to the part-time SWIC EE position of Success Center Computer 

Lab Assistant-SWGCC at an hourly rate of $13.38 for up to 28 hours per week; 

 

Adela McColpin to the full-time administrative position of Accountant I effective 

February 20, 2020 at an annual salary of $50,000, salary grade 2, and subject to 

the provisions of the Personnel Procedures for Administrators;  

 

    Mikayla Wilson to the full-time administrative position of Accountant I effective 

February 20, 2020 at an annual salary of $45,000, salary grade 2, and subject to 

the provisions of the Personnel Procedures for Administrators; 

 

Michelle Que to the full-time administrative position of Accountant I effective 

March 2, 2020 at an annual salary of $44,675, salary grade 2, and subject to the 

provisions of the Personnel Procedures for Administrators; 

 

Jason Stroud to the full-time administrative position of Accountant II effective 

March 16, 2020 at an annual salary of $61,000, salary grade 4, and subject to the 

provisions of the Personnel Procedures for Administrators; 

 

Mark Andres to the full-time administrative position of Academic Advisor 

effective March 16, 2020 at an annual salary of $40,500, salary grade 1, and 

subject to the provisions of the Personnel Procedures for Administrators; 

 

Latrice Brimmage to the full-time administrative position of Academic Advisor 

effective March 16, 2020 at an annual salary of $40,698, salary grade 1, and 

subject to the provisions of the Personnel Procedures for Administrators; 
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    Kelsey Fritsche to the full-time administrative position of Academic Advisor 

effective March 16, 2020 at an annual salary of $40,500, salary grade 1, and 

subject to the provisions of the Personnel Procedures for Administrators; 

 

Tammy Shryock to the full-time administrative position of Academic Advisor 

effective March 16, 2020 at an annual salary of $40,500, salary grade 1, and 

subject to the provisions of the Personnel Procedures for Administrators; 

 

Brianna Hamann to the full-time administrative position of Academic Advisor 

effective March 16, 2020 at an annual salary of $40,500, salary grade 1, and 

subject to the provisions of the Personnel Procedures for Administrators; 

 

Ivy Word to the full-time administrative position of Academic Advisor effective 

March 16, 2020 at an annual salary of $40,500, salary grade 1, and subject to the 

provisions of the Personnel Procedures for Administrators; 

     

   2. Consideration of the recommendation to hire the following: 

 

ratification of hire of part-time faculty under emergency hire conditions for the 

Spring 2020 semester and continuing in accordance with the terms and 

conditions of the current collective bargaining agreement with the adjunct 

faculty: 

  

 Business Division 

 Abdelouahab Amor, Cisco, 01.27.20 

 James Lapointe, Cisco, 01.30.20 

 

 Technical Education 

 Josh Branch, Construction Management, 01.28.20 

 

Sarah Ann Tyler to the part-time position of Paraprofessional Test Prep Class 

Instructor in Community Education for Spring 2020; 

 

Sarah Ann Tyler to the part-time non-union position of Paraprofessional Test 

Proctor in Community Education for Spring 2020; 

 

part-time faculty for the Spring 2020 semester and continuing in accordance 

with the terms and conditions of the current collective bargaining agreement 

with the adjunct faculty: 

 

Arts and Humanities 

Laura Miller, Communications, Languages and Philosophy, 03.20.20 

 

Business Division 

Darnacio Washington, Food Truck, 03.16.20 
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    Health Sciences & Homeland Security 

Justin Biggs, AOJ: DUI, Drug Recognition Expert, Firearms, Violent  

  Crimes  

Leland Rowland, AOJ: Crowd Control and Patrol Procedures 

Nicholas Stewart, AOJ: Firearms, Traffic Stops & Scenarios 

 

Technical Education 

Cory Scott, Welding, 03.16.20 

Bradley Wyatt, Welding, 03.16.20 

     

  F. SWIC EE POSITION CLASSIFICATION REVIEW 

     

   1. Consideration of the recommendation to assign SSS-082 to Grade 5 and adjust 

the salary of Bargaining Unit member Marilyn Quitmeyer to $36,444 effective 

December 1, 2019 as defined in Article 15.D, Page 42 of the SWIC EE CBA. 

     

  G. REQUESTS TO CREATE AND TO ADVERTISE 

     

   1. Consideration of the recommendation to create and to advertise the full-time 

grant-funded SWIC EE position of Program Assessment Coordinator in the 

Adult Education Department and contingent upon the continued receipt of 

external funding. 

     

   2. Consideration of the recommendation to approve the New Program Staffing 

Plan and associated requests to create and/or to advertise program related 

positions. 

     

  H. RATIFICATION OF MONTHLY NOTIFICATION OF PART-TIME PERSONNEL 

    

   1. Consideration of the recommendation to ratify the actions concerning  

part-time and temporary faculty and staff according to Board Policy 3005, 

Recruitment, Selection and Appointment of Faculty and Staff. 

     

 XI. RESOLUTION APPROVING AMENDMENT TO EMPLOYMENT 

CONTRACT OF COLLEGE PRESIDENT 
     

 XII. EXECUTIVE SESSION TO DISCUSS PERSONNEL MATTERS (5 ILCS 

120/2(c)(1)), COLLECTIVE BARGAINING (5 ILCS 120/2(c)(2)), AND/OR 

LITIGATION (5 ILCS 120/2(c)(11))  
     

 XIII. ACTION/S TAKEN AS A RESULT OF EXECUTIVE SESSION 
     

 XIV. REPORTS 
 

  A. PRESIDENT 

 

  B. ILLINOIS COMMUNITY COLLEGE TRUSTEE ASSOCIATION 
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  C. BOARD ATTORNEY 

 

 XV. MISCELLANEOUS 
 

 XVI. ADJOURNMENT 
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